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Motivation & Purpose

Millions in federal and private dollars
have been invested on the development of
cybersecurity competitions such as Cyber
Patriot, CCDC, Cyberlympics, and DC3.

Participation in competition and
challenge programs is growing
exponentially — e.g. CyberPatriot expanded
from 200 teams across 44 states 2009-10 to
650 teams Iin 48 states and 3 U.S. territories
in 2010-11.

Despite the rapid expansion, claims of
effectiveness have been primarily qualitative
and anecdotal (e.g. Cone et al., 2007;
Rursch et al., 2010).

The few empirical studies of
competitions focus on technology validation
rather than testing interest, engagement,
and skill building (e.g. Beautement et al.,
2009).

Despite substantial investment in
cybersecurity competitions, games, and
challenges we lack an understanding of how
these programs affect occupational interest
and professional engagement.

The purpose of this study is to
explore cybersecurity career
engagement among participants in the
National Cyber League Fall 2012 pilot
season.

Cybersecurity Career Engagement among National Cyber League Participants

RQ — What is the relationship between competition experience and career engagement?
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Status Participant Response

n=217 (First Competition= 127, More than one Competition = 92)
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o JIs UWE 9 the proper measure of engagement?
Initial

Thoughts

1Study design considerations - single snapshot vs. pre-test/post-test

_INext Steps: Analyze data from competitions 2 and 3
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